DUMP TRUCK DRIVER

The Dump Trunk Diver operates one or more types of commercial motorized vehicle dump trucks for the purpose of hauling and dumping sand, gravel, asphalt, and other construction materials in a regional area. The driver will operate 30-ton tri axle or 34-ton quad axle dump trucks and applies knowledge of commercial driving skills in maneuvering vehicle at varying speeds in difficult situations, such as heavy traffic, inclement weather, or in tight loading and unloading areas. Maintain vehicle and/or equipment to a high standard of cleanliness. Valid Class B CDL, with satisfactory driving record and knowledge of commercial driving regulations, vehicle safety, control systems, and roads is required.


Job Title: Dump Truck Driver                                                                                                                                                                                                         Reports To: Trucking Manager 
Location: Salem, VA
Job Type: Full-time
Job Duties  
· Perform pre-trip and post-trip inspections on assigned truck for defects and safe operating condition for each shift.  Submits a written or electronic report on the condition of the truck at the end of each shift. As required by the CDL, inspection includes, but is not limited to: identifying loose and/or malfunctioning parts, tires, leaks, safety hazards, etc.
· [bookmark: _Hlk192591715]Operate 30-ton tri axle or 34-ton quad axle dump trucks and applies knowledge of commercial driving skills in maneuvering vehicle at varying speeds in difficult situations, such as heavy traffic, inclement weather, or in tight loading and unloading areas.
· [bookmark: _Hlk192591875]Maintain vehicle and/or equipment to a high standard of cleanliness. 
· Perform routine preventative maintenance and minor repairs. Operate auxiliary equipment, such as a hand jackhammer, as required, in the maintenance and repair of trucks and equipment.
· Responsible for the safety of self, others, materials, and equipment. Takes proper safety precautions, anticipates unsafe circumstances, and acts accordingly to prevent accidents.  Operate manual or automatic tarp covering.
· Proper loading and unloading of freight to assure safety and minimal risk of damage to cargo and danger to people. 
· Communicate with plant and crew personnel to assist with loading and unloading of materials.
· Schedule and attend DOT physicals as required to maintain driving privileges.
· Maintain records required for compliance with state and federal regulations including drivers’ logs, records of fuel purchases, mileage records, and other records required by law.
· Promptly report any delays due to breakdowns, weather or traffic conditions, other emergencies, or in the event of irregularities relating to pickup and delivery of cargo. 
· Report highway safety hazards noted en route.
· Report all accidents involving driver or company equipment.  
· Perform all duties in accordance with company policies and procedures, and comply with all federal, state, and local regulations for the safe operation of a commercial motor vehicle.
· Report to your work assignment as scheduled, in a timely manner, while displaying professionalism.
· Perform related duties as required by management.
Job Requirements 
· [bookmark: _Hlk192591970][bookmark: _Hlk192592038]Valid Class B CDL, with satisfactory driving record and knowledge of commercial driving regulations, vehicle safety, control systems, and roads is required.  H and/or N endorsements preferred.  
· Must have 2 years previous CDL driving experience.  Tri-axle dump truck experience required. Asphalt exp. preferred.
· Must not have been cited for any DOT accidents in the past 3 years; not have more than 3 moving violations in the past 3 years; and, not have a DUI or reckless driving violation in the last 7 years.
· Current DOT medical card and ability to pass regular DOT physicals, including drug/alcohol screenings.
· Maintain a valid CDL in compliance with DOT regulations and advise employer of any changes of such.
· Knowledge of DOT regulations governing safe driving, hours of service, inspection and maintenance, and transportation of hazardous materials. 
· Ability to follow federal, state, and company policies, procedures and other safety regulations to promote safe driving and work environment.
· Good communication skills are required in communicating effectively with business users. Ability to read and speak English sufficiently to converse with plants and crews, to respond to inquiries, to read and follow maintenance manuals, and make entries on reports or records. 
· Sufficient vision or other powers of observation that permits the employee to review, evaluate and prepare a variety of written and electronic documents and materials. 
· Ability to perform a wide range of physical and manual tasks in an outdoor or indoor environment, in and around traffic requiring standing, walking, bending, and kneeling. Ability to use all required safety equipment. Upper body strength to lift and carry equipment and supplies, up to 50 pounds, as needed. 
· Ability to work overtime, weekends, and nights as necessary. Flexible - schedule is subject to change. 
· Able to work outside in all weather conditions around crews and plants.
Job Competencies
To perform the job successfully, an individual should demonstrate the following competencies:
· Attendance/Punctuality - is consistently at work and on time; ensures work responsibilities are covered when absent; arrives at meetings and appointments on time.
· Safety and Security - observes safety and security procedures; reports potentially unsafe conditions; uses equipment and materials properly.
· Teamwork - contributes to building a positive team spirit; puts success of team above own interests.
· Quality - demonstrates accuracy and thoroughness; monitors own work to ensure quality.
· Productivity/Quantity - meets productivity standards; completes work in timely manner; strives to increase productivity; works quickly.
· Dependability - follows instructions, responds to management direction; commits to long hours of work when necessary to reach goals; completes tasks on time or notifies appropriate person with an alternate plan.
· Communication - listens and gets clarification; responds well to questions.

Physical Requirements 

The physical requirements described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. 
Essential functions will require maintaining physical condition necessary for standing, walking, bending, stooping, kneeling, pushing, pulling, cranking, twisting, grasping and must occasionally lift and/or move up to 50 pounds unassisted; must be able to sit and remain alert while driving for an aggregate period of up to 11 hours; must be able to shift manual transmission and operate foot pedals; must be able to enter and exit the vehicle’s cab eight to ten times a day.  Cab floor level is generally from 36 to 66 inches above ground level, with entry and exit achieved with the assistance of various configurations of steps (varies, possibly 3 to 5) and handholds.  Must be able to occasionally reach above shoulder level, at waist level and below waist level for maneuvering and directing the controls to operate the truck; operate manual tarp covering, requiring 10 to 15 pounds of pressure, multiple times a day; seeing and hearing within normal ranges; fine motor skills for using a computer and manual entries into work records.

Benefits:
· 401(k)
· 401(k) matching
· AD&D insurance
· Dental insurance
· Disability insurance
· Employee assistance program
· Health insurance
· Health savings account
· Life insurance
· Paid time off
· Vision insurance


Superior Paving Corp. is an Equal Opportunity / Affirmative Action employer. All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, national origin, disability, or protected veteran status. All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, national origin, disability, or protected veteran status.

